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THIS AGREEMENT, entered into this, day of , 2008 by and between 
the Town of New Paltz, hereinafter referred to as "Employer or Town", and United 
Public Service Employees Union, hereinafter referred to as "Union or UPSEU", is 
intended to delineate the rights and responsibilities of the parties hereto in a mutual 
desire to promote harmonious and cooperative relationships in carrying forward the 
functions and mission of the Town of New Paltz. 
ARTICLE 1 
RECOGNITION 
Section 1 The Employer recognizes the Union as the sole and exclusive 
representative for all employees defined in the bargaining unit for the 
purpose of negotiating collectively in the determination of the terms and 
conditions of their employment, and the administration of grievances 
arising thereunder. 
Section 2 The Union affirms that it does not assert the right to strike against the 
Employer, and it shall not cause, instigate, encourage or condone a strike, 
nor impose an obligation on the employees to conduct, assist or 
participate in such a strike. 
Section 3 In the event that part-time employees are hired into a bargaining unit 
position, the parties shall meet and negotiate with respect to terms and 
conditions of employer for the part-timers. 
ARTICLE 2 
COLLECTIVE BARGAINING UNIT 
The collective bargaining unit shall be comprised of the following: 
Included all employees, inclusive of: 
INCLUDED: 
Building Inspector I, Administrative Asst., Municipal Bookkeeper, 
Payroll/Personnel Asst., Assessor Aide, Municipal Code Enforcement 
Officer, Clerk, and Typist. 
EXCLUDED: 
All other employees. 
ARTICLE 3 
DUES DEDUCTIONS 
Section 1	 The Employer shall deduct from the wages of the employees and remit 
regular membership dues for all employees within the bargaining unit who 
have signed the appropriate payroll deduction authorization permitting 
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such deduction. The Employer agrees to authorize deductions and 
remittance of such moni'es exclusively for the Union as the recognized 
bargaining agent for the employees in this unit. 
Section 2 The Employer agrees to deduct from the wages of all employees within 
the bargaining unit and who are not members of the Union, an agency 
shop fee in the amount of the dues levied by the Union. Such sums shall 
be remitted to the Union. 
Section 3 Deductions for membership dues, agency shop fees and if applicable, 
other authorized deductions shall be made uniformly and consistently on 
each pay day of the month. Said funds shall be transmitted monthly to the 
United Public Service Employees Union, 3555 Veterans Highway, Suite H, 
Ronkonkoma, New York, 11779. 
Section 4 The UPSEU will indemnify and save the Town harmless against any and 
all claims, demands, suits or other forms of liability that may arise out of or 
by reason of action taken or not taken by the Town in reliance upon dues 
deduction authorization cards, or agency shop fees, furnished by 
employees or paid by the employees and/or UPSEU with respect to dues 
deductions as detailed in this Article. 
ARTICLE 4 
RIGHTS OF EMPLOYER 
It is agreed that the Town retains and reserves unto itself and its duly elected officials, 
except as expressly limited by this agreement, all of the authority, powers, rights and 
responsibilities conferred upon and vested in it and its official by law, ordinance or 
applicable administrative rule or regulations, including, but not limited to, the right in all 
respects to determine the mission, purposes, objectives, programs, services and 
policies of the Town; in all respects to determine the facilities, methods, means and 
number of personnel required for conduct of Town programs; to administer all personnel 
policies, including, but not limited to, examination, selection, recruitment, hiring, 
appraisal, training, retention, promotion, assignment or transfer of employee pursuant of 
law; to direct, deploy, utilize and determine the size of the work force; layoff, demote, 
discharge or otherwise discipline employees in accordance with law and the provisions 
of this agreement. 
ARTICLE 5 
RIGHTS OF EMPLOYEES 
Any employee covered by the provisions of this Agreement shall be free to join or 
refrain from joining the Union without fear of coercion, reprisal, or penalty from the 
Union or the Employer. 
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Section 1 
Section 2 
Section 3 
Section 4 
Section 5 
Section 1 
Section 2 
ARTICLE 6 
RIGHTS OF UNION 
The Town agrees that the Union shall have the sole and exclusive right to 
designate its own representatives, direct and manage its own affairs, and 
have exclusive access to employees during working hours to process 
grievances, disciplines, and discuss labor management issues, provided 
that such access does not interrupt the performance of normal duties and 
responsibilities of employees. Every effort will be made to hold such work 
interruptions to a minimum. Access shall be with the approval of the 
Town Supervisor or designee which shall not unreasonably be denied. 
The Union shall have space for an exclusive bulletin board at the Town 
Office BUilding. 
Upon written request, employees will be supplied a copy of their job 
description. 
Upon reasonable prior notice, and, in any event, no less than 24 hours 
notice, an employee has the right to inspect his/her personnel file in the 
presence of the Town Supervisor or designated assistant. An employee 
has the right to provide a response to any documents(s) which the 
employee contests as unfair or incorrect. 
No permanent employee will lose his job, be laid off, or suffer a diminution 
of salary or benefits as a result of the Town's right to contract out for 
goods and services. 
ARTICLE 7 
COMPENSATION 
Employees will be compensated in accordance with the existing wage
 
scales.
 
Current salaries shall be modified as follows:
 
Effective January 1, 2007 - three percent (3%) salary increase;
 
Effective January 1, 2008 - three and one quarter percent (3.25%) salary
 
increase;
 
Effective January 1, 2009 - three and one half percent (3.50%) salary
 
increase;
 
Effective January 1, 2007, after completing three (3) years of employment,
 
employees will receive $100.00 for each year of service completed on
 
their anniversary date. The maximum amount of longevity per employee
 
will be $1,500.00.
 
Effective January 1, 2009, the longevity shall be increased at each step to
 
$110.00 per year with a maximum of $2,000.00.
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ARTICLE 8
 
WORKDAYIWORKWEEK
 
The regular work week for all bargaining unit employees shall be forty (40) hours per 
week and shall include two (2) consecutive days off. A full-time employee shall be an 
employee who works at least thirty (30) hours per week. Employees shall be provided a 
thirty (30) minute unpaid meal break and two fifteen (15) minute breaks per day. 
An employees' work schedule may be changed upon thirty (30) days notice, except in 
an emergency. Prior to the change, the Town will meet with the Union and the affected 
employee. 
ARTICLE 9
 
OVERTIME
 
Section 1	 Overtime shall be paid after working forty (40) hours in a work week. 
Benefit time shall be considered time worked for overtime purposes. An 
employee may accrue twenty-four (24) hours of compensatory time, which 
much be used within forty-five (45) days after accrual. If the 
compensatory time is not used within the 45 day period, or if the employee 
leaves service, it shall be paid. Overtime must be approved by the Town 
Supervisor or designee except in an emergency. 
ARTICLE 10
 
LEAVES
 
Section 1	 Sick Leave 
A.	 Employees shall accrue 1.25 days per month (15 days per year), 
with a maximum accumulation of 100 days. 
B.	 An employee will be credited with sick leave credits while on paid 
leaves of absence, but not while on an unpaid leave of absence. 
C.	 An employee may use sick leave credits for personal illness, illness 
in the immediate household, or illness for FMLA qualified reasons. 
D.	 The Town will agree to discuss the issue of sick leave donation at 
labor management. 
Section 2	 Employees shall be required to use accrued benefits for FMLA qualified 
leave except for a five (5) day vacation bank. 
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Section 3 Vacation Leave 
A. Full-time employees shall earn vacation as follows: 
Years of Service	 Amount of Vacation 
1 year - completion of 5 years	 10 days to be earned at 
the rate of 5/6th day for 
every month worked 
Over 5 years - completion of 10 years	 15 days to be 
earned at the rate of 
15/12th days for every 
month worked 
Over 10 years	 20 days to be earned at 
20/12th days for every 
month worked 
Vacation time allocation is determined by an employees anniversary date 
with the Town. 
B.	 Vacation time earned by employees may be carried-over up to a 
maximum of ten (10) days. 
C.	 Upon separation from Town service employees will receive unused 
vacation at current rate of pay. Unused vacation leave credits shall 
be paid to the estate of a deceased employee. Payout for vacation 
can be up to what the employee earned each year plus the carry 
over. 
D.	 Vacation will not accumulate during extended disability or unpaid 
leave of absence. 
E.	 Vacation can only be used with prior approval of the department 
head. 
Section 4 Personal Leave 
Employees shall be entitled to three (3) personal days per year to take 
care of personal business, which days are not be cumulative and cannot 
be carried over into the next year. New hires with six (6) months or more 
of service as of January 1 of any year, shall be allowed 3 personal days 
leave for that calendar year which shall not to be cumulative. 
Effective January 1, 2009, employees shall be entitled to four (4) personal 
days. 
Bereavement Leave 
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Section 6 
Section 7 
Section 8 
Employees shall receive five (5) bereavement days for the immediate 
family members which shall be defined as spouse or domestic partner, 
child, parent, brother, sister, grandparent and parent of spouse. One (1) 
day shall be granted for non-parental in-laws (brother, sister, grandparent 
of spouse). 
Union Shop Steward Leave 
A.	 The one UPSEU Shop Steward shall be granted reasonable time 
off during working hours to assist in the presentation of grievances 
or matters of contract interpretation. Such leave shall be with the 
approval of the Town Supervisor or designee which shall not 
unreasonably be denied. 
B.	 One (1) employee, designated by the union, will be eligible for one 
(1) day per year convention leave in order to attend union training 
or conferences. 
C.	 Any leave provided for in paragraph A or B above cannot interfere 
with the operational needs of the respective Departments. 
Maternity/Paternity Leave 
In addition to that leave mandated by the Family & Medical Leave Act, a 
parent of a newly born child will be granted unpaid leave for a maximum of 
six (6) months after the birth, inclusive of FMLA Leave. An employee 
must exhaust all of accruals during such leave. 
Medical/ Dental/Optical Appointments 
Employees are entitled to time off, with pay, for medical, dental or optical 
examinations or treatments during the working day. This time is not 
considered as sick time if it does not exceed three (3) hours, but it should 
be noted on the time sheet with a doctor's statement attached. 
Employees are expected to make such medical appointments outside of 
work hours, or at least at the beginning of the workday or at the end of the 
workday, unless no other arrangements can be made. This time may also 
be used for family members (such as children or parent - if the employee 
is the primary care giver). The employee must work the remaining five (5) 
hours of said day to receive this three (3) hour benefit. Employees must 
physically work eight (8) hours when receiving this three (3) hour benefit to 
receive overtime or compensatory time. This section shall sunset at the 
end of business on December 31,2008. 
ARTICLE 11 
INSURANCE 
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Section 1 - Health Insurance 
Eligibility 
A.	 The Town shall select a health insurance carrier which shall be 
provided to full-time employees, family members or domestic 
partners as defined by the Town or insurance carrier. The Town 
shall not be responsible for any changes in coverage, co-pays or 
deductibles which are imposed by the carrier. 
When Coverage Begins 
B.	 Coverage will begin after thirty (30) days of service. 
Premium Payment 
C.	 Employees hired on or after January 1, 2002 shall pay 10% of the 
health insurance premium (individual and/or family). 
Health Insurance Buy-Out 
D.	 An employee who is eligible for medical insurance coverage made 
available through the Town may receive a cash buy-out in lieu of 
receiving medical insurance benefits. To be eligible for the medical 
insurance buy-out, the employee must provide documentation (on a 
yearly basis). 
Effective January 1, 2007, an employee who is eligible for the 
health insurance buy-out shall receive $1,000.00, which shall be 
increased to $2,000.00 effective January 1,2008, to be paid at the 
end of the buy-out year (December). 
In the event the employee loses coverage under the alternate 
insurance plan, the employee may resume coverage under a 
medical insurance plan made available through the Town. 
Dental and Vision 
E.	 The Town shall pay 50% of the premiums on an approved 
employee dental insurance plan. Employees may select vision at 
their cost. 
ARTICLE 12
 
RETIREMENT
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Section 1 All employees shall be entitled to enroll in the New York State Retirement 
Plan for which he/she may be eligible under Section 75i, Article 14 and 
Article 15 of the Retirement and Social Security Law. Each employee is 
requested to notify the Employer as soon as possible of the intention of 
the employee to retire. The parties agree to continue discussions 
regarding Article 41 (j) of the New York State Retirement and Social 
Security Law. 
ARTICLE 13 
HOLIDAYS 
Section 1 The Town shall designate 13 holidays at its organizational meeting. 
Section 2 An employee who does not work on a designated holiday will be paid for 
the day at the employee's regular daily rate of pay. If an employee works 
on a designated holiday, the employee shall receive the employees' 
regular rate of pay as holiday pay and straight time for hours worked. 
ARTICLE 14 
GRIEVANCE AND DISCIPLINARY PROCEDURE 
SUBJECT MATTER 
A grievance shall mean any claimed v!o!ation, misinterpretation of the Co!lective 
Bargaining Agreement. 
DEFINITIONS 
Grievant: Shall mean any member of the bargaining unit. 
Department Head: Shall mean the highest level of authority in the department wherein 
the grievance exists. 
Department: Shall mean any office, department, or other division of the Town so
 
designated by the Employer.
 
Days: Shall mean all days other than Saturdays, Sundays and legal holidays.
 
Saturdays, Sundays and legal holidays shall be excluded in computing the number of
 
days within which action must be taken or notice given.
 
Decisions: Shall mean the ruling, determination, report or disposition made at any step
 
of the procedure.
 
GEI\IERAL PROVISIONS
 
Time limits for presentation and resolution of grievances may be extended in writing by
 
mutua! agreement of the parties,
 
If the Employer does not comply V"Jith the time requirements, the grievance shall
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automatically proceed to the next step. 
If the grievant and/or the Union does not comply with the time requirements, the 
grievance shall be considered abandoned. 
Stage 1 of the grievance procedure shall be conducted during the regular working 
hours, unless otherwise mutually agreed. 
Tape recorders or similar devices may be used during grievance hearing proceedings. 
The Parties shall give reasonable notice as to dates for any meetings. 
CLASS ACTION GRIEVANCE 
When two or more current employees are affected by an alleged grievance, the 
grievance may be heard as a class action by mutual consent of the parties. 
REPRESENTATION 
Representation at any step of the procedure shall be limited to the grievant and/or 
Union representatives. 
INFORMAL STAGE 
Any employee who claims to have a grievance is encouraged to orally present his/her 
grievance to the Town Supervisor as soon as possible after the occurrence of the event 
giving rise to the grievance so that, if possible, the grievance can be expeditiously 
resolved on an informal basis. 
STAGE 1 
A.	 A grievance must be presented to the Town Supervisor in writing 
within ten (10) days after the grievance occurs or becomes known 
or should have been known. The grievance shall contain a 
statement of the specific nature of the grievance, the specific 
contract provision alleged to have been violated, and the facts 
relating to it. 
B.	 The Town Supervisor may hold a meeting within ten (10) days to 
discuss the grievance and take whatever investigative action he 
deems appropriate. The grievant and his/her representative shall 
appear at the meeting and present oral statements or arguments 
and answer questions relative to the grievance. 
C.	 Within ten (10) days after the presentation of the grievance, the 
Town Supervisor shall deliver a written decision to the grievant and 
the Union wrlich shall include a reason if the grievance is denied. 
STAGE 2 
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A.	 If the Union is not satisfied with the decision made by his Town 
Supervisor, it shan, within ten (10) days thereafter, appeal such 
decision to the Town Board. The appeal shall contain a statement 
of the specific nature of the grievance, the contract provision 
claimed violated J and the facts relating to it. 
B.	 The Town Board may hold a meeting within ten (10) days after 
receiving the written appeal from the Union. The Union shall 
appear at the meeting, present oral statements or arguments and 
answer questions relative to the grievance. 
C.	 Within ten (10) days after the close of the meeting, or if no meeting, 
within thirty (30) days after the appeal, the Town Board shall deliver 
a written decision to the Union which shall include a reason if the 
grievance is denied. 
D.	 All meetings held pursuant to Stage 2 of this Agreement shall be 
held in Executive Session. 
STAGE 3 - ARBITRATION 
A.	 If the Union and the Town Board are unable to agree upon the 
settlement of the grievance, such matters shall be submitted to 
arbitration by the Union in accordance with the arbitration 
procedure set forth below. 
B.	 An appeal to arbitration may be made by the Union by the filing with 
the Town Supervisor of a Demand for Arbitration within twenty (20) 
days of the Stage 2 decision. No individual shall initiate any 
arbitration appeal. 
C.	 The parties agree that an arbitrator shall be selected, on a rotating 
basis from the following: Sheila Cole, Peter Prosper, Jay Siegel. 
Upon service of the Demand for Arbitration, the PERB procedure 
shall be utilized. The parties shall adhere to the rules governing 
the selection of arbitrators. 
D.	 The arbitrator shall have no power to add to, subtract from, or 
modify the provisions of the Agreement. Formal rules of evidence 
shall not be required. 
E.	 Within thirty (30) days of the close of the hearing or the submission 
of briefs, the Arbitrator shall deliver a written decision to the Union 
and the Employer. 
F.	 The decisions and awards shall be final and binding on the parties. 
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G.	 The cost for the arbitrator shall be borne equally by the Union and 
the Employer. 
H.	 Compliance with the stages of the grievance procedure shall be a 
condition precedent to arbitration. 
DISCIPLINARY GRIEVANCES 
A.	 Prior to any disciplinary interrogation, the employee shall be 
advised they are the subject of an investigation and shall be given 
written notice of his/her right to Union representation. An employee 
who has not successfully completed his/her probationary period 
shall not be eligible to have a disciplinary grievance. Discipline 
shall be pursuant to the provisions of Section 75 of the Civil Service 
Law. 
ARTICLE 15
 
SENIORITY
 
Seniority shall commence upon the original date of full-time employment with the 
Employer provided there is no break in service with the exception of authorized leaves 
of absence. All newly hired employees shall serve a probationary period in accordance 
with local Civil Service Rules. 
ARTICLE 16
 
UNIFORMSIWORK CLOTHING
 
An employee who is required to wear a uniform must wear such uniform in accordance 
with the Town Board's requirements. The Employer shall provide all necessary 
uniforms and safety clothing as required, at no cost to the employee. Code 
Enforcement employees shall receive an annual shoe allowance of up to $100.00. 
Effective January 1,2009, the maximum allowance shall increase to up to $125.00. 
Reimbursement shall be based upon submission of vouchers. 
ARTICLE 17
 
PAYCHECKS
 
Section 1	 All employees shall be paid on a bi-weekly basis. Each employee shall be 
provided with an itemized statement of gross earnings and all deductions 
for any purpose. 
Section 2	 No time record will be altered by management without written notice to the 
employee. 
ARTICLE 18
 
MEAL ALLOWANCE
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Employees shall be reimbursed up to $15 lunch allowance upon submission of receipts 
to the Town for all day travel related to conferences and seminars unless lunch is 
provided at the conference. 
Employees shall be reimbursed up to $50 per day meal allowance for all overnight 
travel upon submission of receipts to the Town. Employees shall not be entitled to 
reimbursement of \\Jew York State tax or alcohol. 
ARTICLE 19 
EDUCATION INCENTIVE 
Courses taken by employees shall be at the discretion of the Town Board with prior 
approval of the Town Board, which decision is not subject to the grievance procedure. 
If an employee is reimbursed for a course, the employee must remain employed by the 
Town for three (3) years. If an employee leaves within 3 years, the employee must 
reimburse the Town for the cost of the tuition, books and all other costs related to the 
courses which shall be deducted from their final paycheck. An employee must receive 
a grade B or better. 
Employees may take no more than 9 credits which cost shall be indexed to 6 hours of 
the SUNY rate (not to exceed 6 hours of SUNY rate). 
ARTICLE 20 
JOB POSTING 
Section 1 The Union shall be immediately notified of any vacancy or new position to 
be filled. Notices shall be posted on the employee bulletin board for a 
period of not less than ten (10) business days prior to any application 
deadline. Present qualified employees of the Employer shall, in all events, 
be given first preference in filling such vacancy or new position if civil 
service qualified. 
Section 2 A promoted or provisionally appointed employee's former position shall not 
be filled, except on a temporary basis, during the required probationary 
period. Such employee shall have the right to return to his/her former 
position at any time during the probationary period or provisional period. 
ARTICLE 21 
EMERGENCY SERVICE CALLS 
A full-time employee who, as a member of a volunteer fire department or ambulance 
service or as a member of an official search and rescue team (ENCON, DEC, Forest 
Rangers, CEDAR, SEMA, etc.) has responded to an emergency involving their 
company, volunteer ambulance service or department prior to the start of, or during 
bis/her normal work day, shall report to work (during his/her normal workday hours) as 
soon as possible following his/her involvement in the emergency or at anytime with 
permission from the Department Head. 
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ARTICLE 22
 
SAVINGS CLAUSE
 
SECTION 1	 If any article or part thereof of this Agreement or any addition thereto 
should be declared in violation of any Federal, State, or Local Law, or if 
adherence to or enforcement of any Article or part thereof should be 
restrained by a Court of Law, the remaining Articles of this Agreement or 
any addition thereto shall not be affected. 
SECTION 2	 If a determination or decision is made as per Section 1 of this Article, the 
parties to this Agreement shall convene immediately for the purpose of 
negotiating a satisfactory replacement for such Article or part thereof, 
provided either party elects to commence such negotiations within sixty 
(60) days from the date of such determination or decision. 
ARTICLE 23
 
LEGISLATIVE ACTION
 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISIONS OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OR LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREOF, SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
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ARTICLE 24
 
OURATION
 
This Agreement shall be effective as of January 1, 2007 and remain in effect until 
December 31, 2009. In the event a new Agreement is not reached at the termination 
date indicated above, this Agreement shall continue in effect until a new one is reached. 
TOWN OF NEW PALTZ	 UNITED PUBLIC SERVICE 
EMPLOYEES UNION 
/11/
Kevin E. Boyle, Jr., President 
Date ( I 
Kathy . Wright,
 
Regional Coordinator/Negotiator
 
Negotiating Committee:
 
Date 
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